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Abstract
The sex-disaggregated statistics of members of recognized UPLB student organizations for five academic years were determined.
Furthermore, the prevailing gender roles in elected key positions were identified. This is the first attempt to create and profile
recognized UPLB student organizations in terms of sex-disaggregated data (SDD) that could translate to effective policies and
campaign strategies to enable a harmonized and gender-sensitive culture in UPLB. It sought to identify and assess the SDD of
members among recognized UPLB student organizations using both qualitative and quantitative methods of analysis. In a
preliminary study, the data submitted by an average of 170 recognized organizations for the past five years (2012-2016) was
consolidated. Data from the Office of Student Affairs Management (OSAM) System was also utilized. Furthermore, a Focus Group
Discussion (FGD) was employed for selected student organizations. Participants were either heads/officers of their respective
organizations or members who are also knowledgeable of their constitutions, by-laws, and policies. The SDD revealed that there were
20% more female members than male members in student organizations in general. This was validated by higher enrollment
frequency count of females than males for years 2012-2016. Interestingly, the female-dominated membership pattern was not observed
across all types of student organizations. In contrary, sports and recreation and political organizations were male-dominated.
Campaign strategies to encourage females to be part of these organizations are highly recommended. Though there are no written
rules in terms of sex preference for activity leadership and role assignment, the study revealed that student organizations tend to
associate presidency and other rigorous, physically-demanding tasks to male members and the vice president (membership
committee), secretary, and treasurer positions - those that require managerial skills and finesse—to female members. Student
organizations are highly recommended to undergo gender sensitivity training and other gender-related activities under the
facilitation of the Student Organization and Activities Division (SOAD) and supervision of the UPLB Gender Center to create
awareness and promote gender-empowering culture.

Keywords: gender roles, leadership positions, organizations, sex-disaggregated data
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Memorandum Order No. 09 Series of 2013
or the “Enhanced Policies and Guidelines
Education promotes individual economic on Student Affairs and Services”.
freedom and empowerment (UNESCO,
2016). Through education, people become OSA caters to the extra-curricular activities
knowledgeable, skilled, and productive of the students in UPLB through the
citizens. However, the learning process is Student Organizations and Activities
not just confined to the corners of Division (SOAD). SOAD serves as the
classrooms. It can also take place beyond university’s coordinating center for student
the traditional setting (Fry, 2005). One organizations and their activities. It
classic and well-acknowledged avenue for facilitates the recognition of student
extracurricular activities and learning is organizations, formulates and implements
and
guidelines
affecting
participation in student organizations. policies
According to Astin (as cited by Garland, organizations’ welfare and discipline, and
2010), one research indicated that students monitors and oversees the activities of
who are involved in extracurricular student organizations.

Introduction

activities during college are more
academically successful than those who are
not. Moreover, student organizations
differentially affect academic performance,
depending on the type of organization and
on the race and gender of the students
(Baker, 2008).
The UPLB Office of Student Affairs (OSA)
sees these factors that contribute to the
welfare of the students as major
motivations for the services that it offers.
OSA provides programs and services that
empower the students in meeting not only
their academic needs but also their
financial, psychosocial, and emotional
needs to complement the instructional
programs of the university. OSA’s services
are geared towards promoting not only
students’ academic growth but also their
personal development, leadership, and
social responsibility as stipulated in the
Commission on Higher Education (CHED)

During the First Semester of A.Y. 20162017, a total of 6,718 students or 52% of the
UPLB student population (12,915) were
members
of
recognized
student
organizations. The collective efforts from
the organization members provide
enriching activities that cater not just to
UPLB constituents but also to people and
institutions outside the university. About
88% of the activities of the student
organizations were conducted for UPLB
students and the remaining 12% were for
people outside the university. Further,
student
organizations
help
shape
university policies directly and indirectly.
Our study aimed to have baseline studies
on
Sex-Disaggregated
Statistics
of
members, and gender roles of officers
among
recognized
UPLB
student
organizations. Specifically, it aimed to: (1)
describe the profile of UPLB student
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organizations based on sex-disaggregated
data from 2012–2016; (2) describe the key
positions and the prevailing roles based on
sex; (3) review the constitution, by-laws,
policies, and activities of selected
recognized UPLB student organizations
concerning gender roles; and (4) identify
support and opportunities related to
gender roles that the university provides to
student organizations.

Materials and Methods

A Focus Group Discussion (FGD) was also
conducted to complement the preliminary
review of the record submitted by the
recognized UPLB student organizations
and to elicit specific and detailed
information regarding gender roles of
officers. From the collated five-year data
from 271 student organizations, 51 were
identified as participants in the FGD. The
selection was done by profiling all
recognized UPLB student organizations
using the SDD of the top three positions
(President, Vice-President, and Secretary).
Student organizations with all-male or allfemale top three officers for five years were
grouped into Set A, while organizations
with 50% male or 50% female officers were
grouped into Set B. After contacting the
identified participants, 16 members of
selected student organizations agreed to
participate in the FGD.

The study used both qualitative and
quantitative methods of analysis to
describe the sex-disaggregated data of
recognized UPLB student organizations for
five years from 2012 to 2016 and other
characteristics of the student organizations
in the context of its gender roles. The study
tabulated and plotted SDD by sex
according to the classification of student
organizations, and the top key leadership The FGD conducted for this study focused
positions per student organization.
on gender roles in key leadership positions
In a preliminary study, the data submitted in the organizations; organizations’ thrust
and filed at SOAD by about 170 recognized and sex-related policies and empowerment
UPLB student organizations for the past stipulated in their constitutions; and
five years (2012-2016) were consolidated identification of level of support and
of
different
using the data file from the Organization opportunities
Recognition Component of the Office of agencies/offices/units in the university
Student Affairs Management (OSAM) related to gender roles. The 16 participants
System.
The five-year assessment of in the FGD were allowed to use metacards
student organizations (2012-2016) based on and activity sheets for their answers.
types or classification, membership, and
key/leadership positions held were
tabulated and illustrated in graphs. These
data were described and analyzed using
frequency counts and percentages.
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From 2012-2016, the number of student
Results and Discussion
Characteristics of UPLB Recognized organizations that were officially
recognized by SOAD ranged from 161 to
Organizations
The raw data used for Phase 1 of this
project were obtained from the Student
Organization Recognition component of
the OSAM System. The data were
generated by querying the student number,
organization affiliation, and the sex of the
students who have records in this
component of the OSAM System from
2012-2016. The data obtained were saved in
a spreadsheet.
3.08 1.31

181. On the average, as shown in Figure 1,
the mean percent distribution of student
organization types were ranked as follows:
(1) Academic, (2) Socio-civic, (3) Cultural,
(4) Varsitarian, (5) Religious, (6) Sorority,
(7) Fraternity, (8) Sports and Recreation, (9)
Political, and (10) International. These
classifications of student organizations
were based on the existing guidelines for
recognized UPLB student organizations.

6.89

16.59
53.64
4.69
1.59
0.75
3.06

8.40

Academic
Cultural
Fraternity
International
Political
Religious
Socio-Civic
Sorority
Sports & Recreation
Varsitarian

Figure 1. Mean percentage distribution of recognized student organizations in UPLB
from 2012-2016 based on the OSAM system database.
This student organization distribution
based on type provides an insight on the
prevailing academic or scholarly nature of
the university. There is an average of 170
recognized student organizations per
semester from 2012-2016.

On the average, 54% of the students with
organizations are members of academic
organizations, 16% are members of sociocivic organizations, and the rest are from
other organizations. Figure 2 shows the
distribution of membership among the
different types of UPLB student
organizations from 2012 to 2016.
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Figure 2. Distribution of membership among the different types of student organizations
from 2012-2016
The Academic, Socio-civic, and Cultural
organizations are the three organizations
with the highest number of members.
These are followed by Varsitarian
organizations, Religious organizations,

Fraternities, and Sororities. The bottom
three are the Sports and Recreation,
International, and Political organizations.
This pattern is consistent in this five-year
evaluation.

This information can provide insight on
what type of activities will be able reach the
highest possible number of participants
from the student organizations. Moreover,
membership of UPLB students to student
organizations can provide a snapshot of
their interest and contribution.

Sex-Disaggregated Data (SDD) of
the Members of UPLB Recognized
Student Organizations
In terms of membership, the highest
number of male memberships totaling 1813
was observed in academic organizations
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during the First Semester, A.Y. 2016-2017
while the lowest was observed during the
First Semester, A.Y. 2012-2013 (Figure 3).
This may be attributed to the high number
of existing academic organizations in the
university. However, male memberships

had dropped during the Second Semester,
A.Y. 2016-2017 after the Department of
Education (DepEd) implemented the K-12
program and the university was able to
take in only 55 new freshman students

2000
1800

Number of Male membership
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Sorority
Varsitarian Organization

Cultural Organization
Political Organization
Socio-Civic Organization
Sports and Recreational Organization

Figure 3. Male membership per type of organization from First Semester, A.Y. 2012-2013
to Second Semester, A.Y. 2016-2017.
The same pattern was observed in female observed during the First Semester, A.Y.
memberships, with the highest female 2015-2016 (Figure 4). Moreover, there were
membership in the academic organizations more female members than male members
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in academic organizations. The relatively
higher count of female members than male
members can be explained by the number
of enrolled UPLB students in this five-year
evaluation (Figure 5). There are relatively
500 more female members than male

members based on the data and as seen in
Figures 3 and 4. In order to crosscheck and
validate this assumption, enrollment data
of the university was obtained from the
UPLB Office of the University Registrar as
depicted in Figure 5.

Figure 4. Female membership per type of organization from First Semester, A.Y. 20122013 to Second Semester, A.Y. 2016-2017.
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Number of enrollees and membership
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Figure 5. Number of male and female enrollees and student organization membership
from First Semester, A.Y. 2012-2013 to Second Semester, A.Y. 2016-2017.
The university enrollment from 2012 to
2016 validated the higher frequency count
in the female membership to student
organizations.
Since the university has more female
students, there are more female students
who could be members of student
organizations. Although. In-depth study
equipped
with
certain
statistical
parameters are recommended to analyze
the relationships of students’ enrolment
and membership in the organizations.
The mean gap between the number of
enrolled male and female students in UPLB

from 2012 to 2016 was 20%. The same
pattern was observed in the membership to
student organizations across the years.
There were 20% more female members
than
male
members
in
student
organizations.
The
higher
female
memberships in student organization was
proven to be mainly due to the sex profile
of enrolled UPLB students. It is interesting
to note the decline in membership of
student organizations in 2016-2017. The
same pattern was observed in UPLB
enrollees. This is mainly due to the
implementation of the K-12 program.
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Figure 6. Mean percentage distribution of male and female membership to the different
types of student organizations from First Semester A.Y. 2012-2013 to Second Semester,
A.Y. 2016-2017.
That the student population of UPLB is
female-dominated as previously discussed
makes it likely for student organizations to
be female-dominated in the years involved
in this assessment. However, two
organization types had been dominated by
male members. Based on available data,
there were more male students joining
political and sports and recreation
organizations. This suggests that male
students are more inclined to joining these
types of organizations.

Sports and politics have always had a
masculine view by society not just in our
country. According to Banas (2002), the
idea of sports has always been viewed as
masculine in nature. It has been seen as
unladylike for women to participate in
certain sports, let alone those that are
primarily male-dominated. In addition,
Banas (2002) mentioned the American
public's fascination with female athletes:
tennis players, professional golfers, figure
skaters, and gymnasts, as demonstration of
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the agility and elegance "natural" to women
and although athleticism is clearly a major
aspect of these sports, the individual stars
are known, culturally at least, more for
their "feminine" attributes like selfsacrifice, glamour, and grace (BanetWeiser, 1999). From the article by BanetWeiser, society and the general public
recognition of female athletes has always
been based on their feminine beauty and
objectified status rather than their athletic
skill, which becomes a major drawback to
women's sports and probably a significant
reason why many women drop out of
sports or have their sexual identity
questioned when they try to prove their
athleticism.
On the other hand, Hega (2003) described
the Philippines as having “still basically an
elite-male dominated political landscape.”
According to her, while there is a
perceptible increase in the number of
women elected into government posts,
assumption to institutional leadership does
not necessarily translate into the expected
degree of political clout. However, Hega
(2003) also acknowledged that the Filipino
women’s integration and representation in
Philippine politics at the local and national
levels had been made possible by
legislative measures such as the following:
the Local Government Code of 1991, the
Party List Law, the Labor Code of 1989, the
Women in Nation Building Law
(Philippine Republic Act No. 7192 of 1991),

the Gender and Development Budget
(GAD), the 1988 Comprehensive Agrarian
Reform Law, the Philippine Republic Act
No. 7688 of 1994, the 1990 Day Care Law
(Republic Act No. 6972), the 1996 Paternity
Leave Act, the Anti-Sexual Harassment
Law (Republic Act No. 7877 of 1995), the
Philippine Republic Act No. 7822 of 1995,
the Philippine Republic Act No. 8353 of
1997, the Philippine Plan for Gender
Responsive Development (1995-2025), and
the Philippine Plan for Women which
includes the Framework Plan for Women
(FPW).
Our data reflects the general view of
women in terms of sports and politics that
are mostly dominated by men. According
to the reports of Lawless and Fox (2013) as
cited by New (2014), women are less likely
to be exposed to politics by their friends
and family than men are. Women receive
less encouragement to run for student and
political office, but research shows that
women are often hesitant to run unless they
are persuaded, while men are more likely
to run even if nobody suggests it (New,
2014). Based on the study of Dugan and
Komives
(2007)
about
leadership
experience in College, women’s leadership
competence is higher than men’s, but men
were reported to exhibit greater selfconﬁdence in their leadership abilities than
women. Women were reported to possess
socially responsible leadership skills than
men.
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There is a need for campaign strategies to
encourage or increase participation and
representation of female students in
political
and
sports
recreation
organizations. Moreover, existing student
organizations under these categories
should modify their recruitment strategies
to include more females.

Sex-Disaggregated Data (SDD) of
the Officers of Recognized UPLB
Student Organizations
The SDD of the officers of recognized UPLB
student organizations are presented in the
following figures. Only the data during the
first semesters from 2012-2016 were
considered since organizations usually
have a new set of officers during the first
semester only.
SOAD categorize the officers as (1) Head:
the head or the president of the
organization; (2) Vice: the officer next to the
head or sometimes referred to as the vice
president of the organization; (3) ViceSecretary: the officer that assumes the
responsibility of both the Vice and the
Secretary (this was no longer included in

the discussion since only a few
organizations have this position); (4)
Secretary: the secretary of the organization;
and (5) Treasurer: the treasurer of the
organization.
Figures 7 to 10 show the number of male
and female organization officers of
recognized UPLB student organizations
from A.Y. 2012-2013 to A.Y. 2016-2017. As
shown in Figure 7, the Heads of the
organizations were mostly males. This is
consistent across the five-year evaluation.
However, there is a small difference
between the number of male and female
organization Heads. Whereas, female
members dominate the Vice position from
A.Y. 2012-2013 to A.Y. 2016-2017, except for
A.Y. 2013-2014. This is shown in Figure 8.
Organization Secretaries and Treasurers
are mostly females as shown in Figures 9
and 10. There is also a huge discrepancy
between the number of male and female
Secretaries and Treasurers.
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Figure 7. Number of male and female organization heads from A.Y. 2012-2013 to A.Y.
2016-2017.

Figure 8. Number of male and female organization vice positions from A.Y. 2012-2013 to
A.Y. 2016-2017.
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Figure 9. Number of male and female organization secretaries positions from A.Y. 20122013 to A.Y. 2016-2017.

Figure 10. Number of male and female organization treasurers positions from A.Y. 20122013 to A.Y. 2016-2017.
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It is interesting that despite the femaledominated student enrollment and the
female-dominated membership to student
organizations, there were more male
heads/ presidents than female heads /
presidents from A.Y. 2012 – 2016. It may not
be unusual to have more female Vice
President, Treasurer, and Secretary
primarily due to the student landscape,
however, the position of Secretary and
Treasurer that are associated with
management of records and finances were
elected highly to female members of the
organization. Reviewing constitution and
by-laws of student organizations did not
provide any specific rule or guideline that
females should be elected for the position,
yet the positions were observed to be
mainly associated with females. Lastly,
there is one organization with a rule that
the position of President should be for male
only. The same organization, based on the
FGD, was not accepting students that are
part of the “third sex” or LGBTQ+ but
eventually the organization changed this
membership policy.

organizations have diverse sets of
committees. Some have a long list of
committees in line with the nature and
characteristics of their organization.
Almost all organizations who participated
in the FGD have logistics, finance, and
membership
committees.
These
committees are vital to the organizations.
The logistics committee is needed for the
management of the activities of the
organization; the finance committee is
needed for the generation of funds for the
implementation of activities and the
sustainability of the organization, and; the
membership committee is needed for the
recruitment of new members. Some
organizations have publicity committees
while others do not. Remarkably, one
organization has a disciplinary/judiciary
committee to enforce the rules and
regulations of the organization and
conduct
disciplinary
action.
The
tasks/functions of each committee vary
depending on the nature of the committee.
Both males and females may perform these
tasks/functions since there is no particular
task/function that is assigned to a specific
Gender/Sex Roles among Student sex.

Organizations

The participants were asked about the
committees and the corresponding
tasks/functions of both males and females
in their organization. The focus group
discussion (FGD) revealed that different

Table 1 shows the responses of the FGD
participants when asked to list down the
committees in their organizations and the
corresponding tasks and functions of these
committees.
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Table 1. Committees and the corresponding tasks or functions of student organizations
represented by Focus Group Discussion (FGD) participants.
Organizations
A

Committees

Heads the organization, organization of cluster heads
Records minutes and for safekeeping of documents
Knowledge dissemination within organization
Responsible for recruitment and relationships inside organization
Responsible for income-generating activities
Responsible for publicity materials

Socio-Cultural Committee Head

Maintains the inter-organization relationship of the organization, checks
on the welfare of the members of the organization, and develop
relationship within the organization
Ensures that the academic concerns of the members are addressed, and
the academic activities of the organization
Manages the external relationship of the organization especially outside
the university
Manages the monetary funds of the organization

B
Academic Committee Head
Logistics Committee
Finance Committee
C

Tasks/functions of both male and female

Prime Chancellor
Logistics Cluster
Education Cluster
Membership Cluster
Finance Cluster
Public Relations Cluster

President
Vice-President for External
Affairs
Vice-President for Internal
Affairs
Secretary
Treasurer
Auditor
Publicity Committee Head
Logistics Committee Head
Academics Committee Head

Overall head of the Executive Committee (ExeComm), Presides General
Assembly and ExeComm meeting
Assists the relationship of members of the organization
Assists the activities and relationships outside the organization
Assists the attendance and minutes
Holds the money of the organization, generate fundraising activities
(FRA)
Check the financial statement of treasurer
Make publicity materials for the organization
Assists the deliveries of letter and venues
Checks the academics standing of members and make educational
activities

Finance Collective
Secretary General
D

Executive Director
Director of Operations
Membership and Disciplinary
Socio-cultural
Finance
Publicity & Information
Project
Educational
Sports
Membership Committee
Director of External Affairs
Finance Committee

Responsible for internal relations within the organizations
Responsible for the property of the organization
Supervises the external affairs / activities and maintains good
relationship with other organizations
Responsible for the documentations and other documents of the
organization
Keeps the fund, FRAs
Makes publicity materials
Heads the exhibit and other ‘artsy artsy’ stuff
Monitors the members' academics
Facilitates team-buildings, tune-ups or games within the org and with
other organizations
Recruitment, internal affairs
Responsible for external relations with other organizations
Responsible for the financial aspects of the organization
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Organizations
E

Committees
Education Committee
Alumni Relation Committee
Finance Committee
Socio-cultural and Sports
Committee

Tasks/functions of both male and female
Keeps track the academic status of the members, in charge of the
organizations "Lingap Karunungan"
Responsible to make the bond of the resident members and alumni
stronger
Collects, manages the money of the organization, usually heads
fundraising activities
Empowers socio-cultural participation, heads "Lingap Kalikasan
activities and sports-related activities

External Participations
Committee
Membership and Disciplinary
Committee
Committee on Political Affairs
Publicity Committee
Secretariat Committee

Responsible for communications between the organization and the
outside, heads "Lingap Kalusugan"

F

Chief Executive Officer
Chief Operations Executive
Secretary General
Finance Executive Head
Promotions
Internal Relations
External Relations

Represents in major activities, leads the orgs towards the goal
Internal events
Record attendance and meetings
Manages finances and FRAs
Create Promotional Materials for the organization
Handle membership and internal conflicts
Handle external events

G

Education Committee
External Committee
Financial Committee

Monitors the academic performance of members
Manages civic events, invitations from other organizations
Manages the finances of the organizations and initiates ways to raise
funds
Recruitment of new members and in charge of matters that happen
within the organization
Makes publicity materials for the organization
Takes down minutes of meeting and prepare documents needed by the
organization

Membership Committee
Publicity Committee
Secretariat Committee

H

Committee on Environmental
Committee on Judiciary
Committee on Social Athletic &
Cultural Affairs
Finance Committee
Committee on Political Affairs
Membership Committee
Publicity and Relations
Committee

I

Publicizes the organization, its activities and its mission and vision
Take note of minutes of the meeting

Educate members on environmental issues
Enforce rules to regulations of the organization, conduct disciplinary
action
Plan and orient members on art and culture, manages cultural, social
and athletic affairs of the organization
Manage the funds of the organization
Educate members on political issues, represent organization in extent
political affairs
Membership orientation, manages internal relationships

Secretariat Committee

Keeps orgs materials and equipment, in charge of material and location
procurement every activity
Take down minutes of meetings, in charge of official letters and permits

Membership & Internal Affairs
Collective
Externals & Civic Affairs
Collective
Publicity Collective
Academic Collective

Takes down minutes of meeting, in charge of requirements for
recognition
Manages the finances of the organization and initiates ways to raise
money
Makes publicity materials for the organization
Monitors the academic performance of members
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The responses of FGD participants when
asked about the role of males and females
in their organization are shown in Table 2.
Based on their response, males were mostly
assigned to tasks involving more physical
activities or heavy chores such as setting up
for an event, legwork, and physical
arrangement while females were usually
assigned
to
organizing,
planning,
conducting workshops, budgeting, among
others. In some academic and socio-civic
organizations, both males and females
were involved in assessing problems,

decision-making, facilitating meetings, and
performing legwork and secretariat
functions. Whereas, in other academic and
socio-civic organizations, sex/gender does
not matter as long the member has the
ability, talent, and commitment to execute
the tasks given to him/her and he/she excels
on the assigned role, activity, or position.
No prevailing sex preference was noted in
terms of activity headship and in role
assignments in some academic and socio
civic organizations who participated in the
FGD.

Table 2. Roles of males and females in student organizations based on the responses of
Focus Group Discussion (FGD) participants.
Organizations

Male Roles

Female Roles

masculinity or feminity does not
really matter as long as he or she
excels
on
the
assigned
role/activity/position

A

B

heavy chores (in setting up an event) muscle
work

C

runner, tagabuhat

organize things
no particular gender for the roles
as long as they have the talent
and ability and commitment

D

E

Both male/female

chores, plans activities,
organizers
files,
documents

Tagabuhat, runner, plans activities

F

assess the problems; give proper
actions and facilitate meetings

G

decision making, keeping files,
legwork

H

more on logistics, material procurement;
presence, be active

workshops
budgeting

I

runner, nagbubuhat

organizers of events,
writer of narratives
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Organizations

Male Roles

Female Roles

J

help in bringing or carrying materials for an
activity (esp. in bringing heavy objects)

planning of activities/event
can do also help in bringing
needed materials

K

pro duties

L

cleanliness of tambayan and
garbage

Both male/female

take charge of
both gender can handle leadership
and tasks for org

M

manpower in terms of buhat-buhat ng stuff, sports
related activities, head and assess activities,
decision making, voting

artsy-artsy stuff

N

runners; mostly under finance committee

workshop
design

Table 3. Activities conducted by the student organizations based on the responses of
Focus Group Discussion (FGD) participants.
Organizations
A

B

C

D

E

Type of activity
Promotion
Promotion
Fundraising

Name of activity

Frequency

Activity
Head

Target audience

Orientation
Astropop
Astroskwela

2 per year
2 per year
2-4 per year

Both
Both
Both

Astrolingkod
Public Observation

2 per year
10

Both
Both

UPLB Students
UPLB Students
Elem and HighSchool
Students
Kids
General Public

Quiz Contest
Libreng Tuli
Open Tambayan
Symposium
Exhibit

Every Semester
Once a year
Once a year
Once a year
Once a year

F
M
Both
Both
Both

Both
Both
Both
Both
Both

Farming for Colors
Cooperation
Film Showing

Once a year
Once a year
Once a year

F
Both
F

Farmers
Farmers
UPLB Students

Loaded: Quiz Contest
Exhibit

Once a year
Once a year

Both
F

UPLB Students
UPLB Students

Org

Showrientation
Musical Play

Both
F

UPLB Students
UPLB Students

Org

Workshops

Every Semester
Every
2nd
Semester
Once a year

F

UPLB Students

Org

Open Mic

Once a year

F

UPLB Students

The BC Project

Once a year

M

UPLB Students

Community Service

Medical & Dental Mission

Once a year

Both

Academic

Word War: Spelling Quiz
Contest
Tree Planting
UPCAT Review
Gift Giving

Once a year

Both

Everyone in a particular
committee
UPLB Students

Once a year
Once a year
Once a year

Both
Both
Both

Community
UPCAT Takers
Orphanage

Community Service
Cultural
Development
Academic
Community Service
Promotion
Academic
Promotion
Academic
Community Service
Cultural
Development
Academic
Academic
Promotion
Cultural
Development
Cultural
Development
Cultural
Development
Community Service

Community service
Academic
Community Service

Org

Org
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Organizations

Type of activity

Org

Target audience

M

Ambition to action
Matchy Matchy UPLB

Every Semester
Once a year

F
F

UPLB Students, Young
Entrepreneurs
UPLB Students
UPLB Students

Team Building

Every Semester

Both

UPLB Students

Seminars
Leadership Trainings
Educational Discussion

Every Semester
Every Semester
4-6

Both
Both
Both

High School Students
UPLB Students
UPLB Students

Oikalinga:Community
Immersion
Open Tambayan
Freshmen
Career
Orientation
Dental Mission
Alumni Homecoming

Once a year

F

Community

Once a year
Once a year

F
F

UPLB Students
Freshmen Students

Once a year
Once a year

M
F

UPLB Students
Alumni

Once a year

Both

UPLB Students

Every Semester

Both

Elders and Children

Community service
Community Service
Community Service

Kappaan
ng
Talino:
General Quiz Contest
Kappanalig 2017: Feeding
Program
Immersion
Tree Planting
Medical Mission

Once a year
Every Semester
Once a year

Both
Both
Both

Community
Community

Community service

Project Banig

Every Semester

Both

Academic
Community service
Celebration
Promotion

Symposium
Feeding Program
Open Tambayan
Exhibit

Once a year
Every Semester
1st sem only
1st sem only

Both
Both
Both
Both

Children ages 4-8 yrs
old
Sociology Students
Children or Elderly
UPLB Students
UPLB Students

K

Promotion
Academic
Community service
Celebration
Academic

Alumni Homecoming
Palapis
Community Service
Agronomy week
Quiz contest

Once a year
During UPCAT
Once a year
Once a year
Every semester

F
Both
Both
Both
F

Alumni
UPCAT Takers
Elementary Students
UPLB Students
UPLB Students

L

Academic
Academic
Celebration
Community service
Celebration
Promotion
Academic

Symposium
Quiz contest
Food Eating Contest
Outreach Program
Open Tambayan
Exhibit
Film Showing

Once a year
Once a year
Once a year
Once a year
Once a year
Once a year
Once a year

F
M
M
F
F
F
F

UPLB Students
UPLB Students
UPLB Students
Children
UPLB Students
UPLB Students
UPLB Students

K-Fiesta

Once a year

F

K-Sikat: Quiz contest

Once a year

F

Sine Korea: Film Showing
Team Building

Once a year
Every Semester

F
F

UPLB & non UPLB
Students
UPLB & non UPLB
Students
UPLB Students
Members

Exhibit

1st sem only

M

Anyone

Medical & Dental Mission
Anniversary
Quiz Contest
University-wide Seminar
Team building Activity

Once a year
Once a year
Once a year
Once a year
twice a year

Both
F
F
F
M

Families
Members and Alumni
Students
Students
Members and Alumni

H

Cultural
Development
Academic
Academic
Academic

Activity
Head

Once a year

G

Org

Frequency

YES Week

F

Community
Development
Fundraising
Academic

Name of activity

Community service
Celebration
Academic
Community service
Celebration

I

Academic
Community Service

J

M

Cultural
Development
Academic
Academic
Cultural
development

N

Community service
Promotion
Academic
Academic
Cultural
development

Org

Org

Org
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Table 3 shows that majority of the
● The duties and responsibilities of the
organizations who participated in the FGD
student
organizations
had no activities promoting gender
are not confined to a specific gender.
role/equality and empowerment. However,
The organization believes that all
they stated that their organizations were
members have the capability to do
sensitive to the needs of both male and
their responsibilities.
female members. Most of the participants
The following are the suggestions made by
mentioned that they had neither any
the FGD participants regarding sex-related
gender
issues
nor
any
gender
policies:
discrimination in their organizations. This
● Create concrete activities that
implies that there is gender neutrality
promote gender equality and
among organizations. This was also
empowerment.
mentioned during the discussion with the
group.
● Conduct activities outside the
organization that increase awareness
Majority of the organizations had no
regarding gender equality.
specific sex-related policies but have
policies stipulated in their constitutions
● Allow both male and female to lead
that empowers their members. The
activities.
following are the statements mentioned by
the FGD participants about sex-related Gender-role sensitivity has long been a
matter of discussion. To student
policies:
organizations, this translates to how
● There is no gender inequality in the
students assign tasks to the members of the
organization.
organizations. The results showed that
● The law within the constitution or there was no inclination to any gender
preamble is not sex or gender- when it comes to assigning members to
specific nor do they call for specific lead an activity. The student organizations
were aware that both sexes can lead and
roles.
handle any activity.
● Membership requires no gender
When asked about the level of support they
(implicit).
receive from the university related to
● The right to be elected requires no
gender empowerment, majority of the
gender (implicit).
organizations identified the UPLB Gender
● The tasks are distributed equally as Center, OSA, and SOAD as the top three
offices that are very supportive of their
much as possible (implicit).
organizations. Other organizations said
that OSA, SOAD, and Ugnayan ng
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Pahinungod are moderately supportive of The present study provides baseline
their organizations.
information in crafting policies on gender
dynamics that can be useful in the efficient
The UPLB Gender Center is the
and effective implementation of programs
University's focal point in gender and
and services for the welfare of the students
development concerns in instruction,
and student organizations. Adequate
research, extension, and services. On the
resources should be allocated for the
other hand, the Ugnayan ng Pahinungod is
implementation of such initiatives.
the volunteer service program of the
University of the Philippines that focuses In order to be translated into effective
on
values
education
and
fosters policies, guidelines,
and
campaign
nationalism and social consciousness strategies, this information must be relayed
among volunteers. In order to be translated to appropriate offices that primarily cater
to effective policies, guidelines, and to gender and empowerment of student
campaign strategies, the results of the organizations, namely: the UPLB Gender
study must be aired and relayed to these Center, OSA, SOAD, and the Ugnayan ng
offices.
Pahinungod.

Conclusion and Recommendation
The baseline study of student organizations
revealed that despite the female-dominated
enrollment in UPLB for A.Y. 2012-2016, the
female-dominated membership to student
organizations was not observed across all
types of student organizations. Sports and
political
organizations
were
maledominated during the five-year evaluation.
The heads of the student organizations
were mostly males, while the Vice
Presidents, Secretaries, and Treasurers
were mostly females.
Based on the documents submitted by the
student organizations to SOAD and the
results of the FGD, the constitution and bylaws of the student organizations provided
no guidelines or policies on sex/gender
roles within the organizations.

The following are the recommendations
based on the results of the study: 1) Student
organizations may undergo annual gender
sensitivity training and other genderrelated activities under the supervision of
the UPLB Gender Center and SOAD; 2)
Further studies on the relationships of
students’ enrolment and membership in
the organizations with extensive statistical
analysis are recommended for more
comprehensive results; 3)
Campaign
strategies must be implemented to improve
female membership in Political and Sports
and Recreation types of student
organizations; 3) Student organizations’
activities must be properly monitored and
documented continuously; and 4) SOAD
must have additional staff who will focus
on the monitoring of student organization’s
activities, especially concerning genderrelated events and advocacies.
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Note: With the elevation of the Office of
Student Affairs (OSA) to the Office of the
Vice Chancellor for Student Affairs in
February 2020 as approved by the UP
Board of Regents at its 1350th meeting and
through PDLC Executive Order No. 1,
Student Organization and Activities
Division (SOAD) is now officially
recognized as the UPLB Office of Student
Activities (OSA).

Social Issues, Vol. 23, Issue 4, 403–420.
Retrieved 3 September 2019 from
https://doi.org/10.1177/0193723599234004.

References

Dugan, J. P., & Komives, S. R. (2007).
Developing leadership capacity in college
students: Findings from a national study. A
Report from the Multi-Institutional Study
of Leadership. College Park, MD: National
Clearinghouse for Leadership Programs.
Retrieved on 29 November 2017 from
https://www.researchgate.net/publication/
237536892_Developing_Leadership_Capac
ity_In_College_Students_Findings_From_
a_National_Study.

Doss, C., Kieran, C. (2014). Three things
you need to know about sex-disaggregated
data. CGIAR: Research Program on
Agriculture for Nutrition and Health.
Retrieved on 1 December 2017 from
http://a4nh.cgiar.org/2014/05/05/threethings-you-need-to-know-about-sexdisaggregated-data/
“Sex-disaggregated
Acknowledgements
data.” (n.d.). EIGE: European Institute for
The authors acknowledge the contributions Gender
Equality.
Retrieved
from
of Mr. Czar John G. Demafeliz, Mr. http://eige.europa.eu/genderKendrick Mico L. Faronilo, and the UPLB mainstreaming/methods-tools/sexGender Center for funding support.
disaggregated-data.

Astin, A. (2001). What matters in college? San
Francisco: Jossey-Bass.

Baker, C. N. (2008) Under-represented
college students and extracurricular
involvement: the effects of various student
organizations on academic performance.
Social Psychology of Education. August
2008, Volume 11, Issue 3, pp 273-298
Retrieved 6 February 2017, from
http://link.springer.com/article/10.1007%2
Fry, B. (2005). Buzz words. The APCA
Fs11218-007-9050-y.
Student Activities Journal.
Banas, J. (2002). Women Athletes in MaleDominated Sports. Retrieved 3 September Garland, A. (2010) Assessing the
2019
from Relationship between Student Involvement
https://serendipstudio.org/local/scisoc/spo and Academic Performance in Higher
Education. Western Kentucky University.
rts02/papers/jbanas.html.
Retrieved
07
February
Banet-Weiser, S. (1999). Hoop Dreams: 2017,fromdigitalcommons.wku.edu/contex
Professional Basketball and the Politics of
Race and Gender. Journal of Sport and

52

UP LOS BAÑOS JOURNAL

Baseline Studies on Sex-Dissagregated Statistics of Members and Gender
Roles of Officers Among Recognized UPLB Student Organizations

Volume XIX No.1 January-December 2021

t/theses/article/1214/type/native/viewconte
nt

Student Development Theory (2007).
Retrieved 30 January 2017, from
http://studentdevelopmenttheory.weebly.c
Hega, M. (2003). Participation of Women in
om/astin.html.
Philippine Politics and Society: A
Situationer. Retrieves 3 September 2019 The Right to Education | Education |
from
http://library.fes.de/pdf- United Nations Educational, Scientific and
files/bueros/philippinen/50067.pdf.
Cultural
Organization.
Unesco.org.
Retrieved
17
January
2017
from
Lawless, J, L. and Fox, R.L (2013) Girls Just
http://www.unesco.org/new/en/education/
Wanna Not Run The Gender Gap in Young
themes/leading-the-internationalAmericans’ Political Ambition. School of
agenda/right-to-education.
Public Affairs. American University,
Washington, DC. Retrieves 13 April 2021
from
https://www.american.edu/spa/wpi/uploa
d/girls-just-wanna-not-run_policyreport.pdf.
Monroe Community College. (2004).
Campus center mission. Retrieved June 14,
2004,
from
http://www.monroecc.edu/depts/stucenter
/mission.htm.
National Economic And Development
Authority; Philippine Commission on
Women; Official Development Assistance
Gender and Development Network, (2010).
Harmonized Gender and Development
Guidelines for project Development,
Implementation,
monitoring
and
Evaluation. Second Edition
New, Jake. Getting Women to Run. (2014).
Retrieves
13
April
2021
from
https://www.insidehighered.com/news/20
14/11/04/female-students-still-scarcestudent-government-executive-positions.

53

